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Purpose Statement Assignment
Quantitative Study on Possibilities of Servant Leadership in Business
The following is an assignment that is dealing and embracing on leadership. However, the work has been designed in a way that it is giving on more efforts on the previous work of the professor. For better clarification, the paper is addressing on leadership in a biblical concept. The context is mainly taken from the biblical teachings of Jesus Christ. The bible is considered to be a holy book.  In this aspect, leaders has been defined as individuals who are holding positions in the government as well as people who run organization, a sector that has been given great power compared to leadership in the government. Through this paper, we will be able to come across some pushes. These pushes are done towards the creation of the organizational environments whereby leaders coordinate as well as work with their junior or subordinate staffs. It is unfortunate that the leadership mode being upheld in the society today where leaders serve others has not been imparted conventionally in the recent society we have today despite the fact that it is in need of servant leadership most (Green et al, 2016).
Research Purpose Statement
Currently, servant leadership has emerged to be the best mode of leadership for a business. This has attributed to the need of exploring servant leadership in business in different perceptions. Opponents that belong to servant leadership always argue that leadership concept has been sounding to be good. However, it is unfortunate that the leadership concept has not been working well when it comes to business issues. This has been challenged in several ways because we all know that servant leadership can be the best form of leadership that can be upheld. For instance, there is good company index. By implementing servant leadership in business, we can simply have employers, who are good, good sellers, the best stewards who are consistently outperform competitors. This is a clear indication that servant leaders are committed to serving not only investors but also their stakeholders. This will be deriving us to our first objective of the quantitative study which is running of the business in a better and healthy way. 
Research Questions
The study was guided by the following Research Questions:
RQ1. In which aspect is the leadership addressed?
RQ2. How does good leadership affect the outcome of the business?
RQ3. Does servant leadership concept work well in business?
RQ4. How are business leaders committed to their work in servant leadership perspective?
Qualitative Study on the Impacts of Education in Church Leadership
Church leadership depends on how we behave, how we communicate as well as how we manage others. However, leadership in the church can be used to describe several things but specifically it aims on the action of leading a group of people in a direction that is shared. For one to emerge to be a leader there must be people who are following him or her. In the current century, leaders of the churches have proved to be of great significance when it comes to the growing and the maintenance of church congregation. Education should also be prioritized when it comes to church leadership. This can be implemented by church leaders who are the priests, pastors, fathers and evangelists in times of preach. They should be cautious to ensure that everyone is comfortable with their preaching (Schuttloffel, 2013).
Research Purpose Statement
The qualitative study was conducted with the aim of investigating the effects of education that are concerned with the church leadership. It is unfortunate that several churches have been characterized with many issues that are concerning poor leadership. However, the main cause of such issues is because of poor education level of the church leaders. Leaders have been ending up showing lack of respect and a lot of negligence which it comes to leadership matters. It has led to increased conflicts and embezzlement of funds because some leaders take advantage of the less educated church members.
Research Questions
The study was guided by the following Research Questions:
RQ1. What does church leadership depend on? 
RQ2. Does education level impact the church leadership?
RQ3. Who are the church leaders who should be educated?
RQ4. What is the main cause of conflict in churches in the current century?
Mixed Method Study on the Effects of Experience in Church Leadership
Leadership research has proven to be having a long quantitative approach thus remaining as the most approach that is used by the researchers. In this study, I am applying a mixed method design that has been used in other fields in the study of varying things. Experience is considered to be the best way of learning leadership in every field thus implementing the same concept in churches. Through the paper, I emphasize on how mixed method has been applied in the study of the effects of experience in the leadership of churches (Sekoni et al, 2017).
Research Purpose Statement
The aim of the mixed-method research study is to determine how experience has emerged to affect leadership in the churches, how it has led to the growth of the denomination and  churches as well as how it has managed the spread of a congregation that is health. In the study, I will also do comparison on the negative and positive impacts of the experience in the church so as to come up with the final decision. Also, there will be a qualitative analysis that will comprise the reasons behind the successfulness of the church.
Research Questions
The study was guided by the following study questions:
RQ1. Which approach has been used in leadership research?
RQ2. Is experience the best way of learning leadership?
RQ3. What is the main aim of using mixed-method in your study?
RQ4. What are the effects of experience in church leadership?
RQ5. What are the reasons behind successfulness of a church?
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